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° OECD,”OECD How's Life? Well-being Database,Definitions and
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Finland's current well-being, 2024 or latest available year

Japan's current well-being, 2023 or latest available year
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6)OECD,current well-being,2023 or latest available year
<https://www.oecd.org/en/publications/how-s-life-2024_90ba854a-en.html>
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A Bk 40 1% 7vy = 7 b | Not standardized ways of working,
~ % — v — | processes and deliverables.

B 2z 40 LR a v ¥ & v | There is a lot of new things I should be
k able to learn in a short time and teach

those to the customers.

C Bk 20 R4 Z7u Y =7 b | When my work-life balance sometimes
a2 —7 4 2 — | lacks, it's usually due to some temporary
R — situation at work causing me stress.
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TAVIVE
el &3 i et IRkt
A Bk 20 1% F i Having a healthy work life balance and
feeling accomplishment from work in a way
that it doesn't consume your private life.
B B 40 A1z a2 ¥ X | It means I can embrace my life as a whole. I
vk can enjoy my worklife as well as my
personal life. And I feel that my worklife
also gives me meaning to my personal life.
C 7 30 R a2 v ¥ & | No overtime working, enough work load
vk but not too much, possibility to learn new
things, clear paths to get promotion or
salary raise, clear expectations and goals at
work.
D Bk 20 iz 2 v ¥ & | The strength to live a meaningful life.
vk Feeling like the life is lived on the non-
working hours, rather than feeling that
most of the life is lived at work.
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A CEacs 20 % FE Ak Resourcing allocated work force
between projects could improve which
would then reduce workload and
stress.
B 2 40 1% #— v A~ — | We need more concrete actions.
,\7 —
C Bt 60 fCHTH 7uy 7 b<A% | Too much work and work has waves
— v — sometimes too much sometimes too
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D 2 30 AT SR [0)159 I feel like there is lots of talk but less
action.
E S 20 fREe¢ =7 avH iz | Idonot know exactly what they are
v b and how wellbeing is being promoted
concretely.
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