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Through this research project it became clear that many US firms have long established
practice of campus recruiting of new college graduates and the shape of this practice is quite
similar to SHINSOTSU-SAIYOU by Japanese firms. This practice has firmly related to the
quite flexible employment practices and career development system of exempt white collar
employees and managers in the US firms. These results imply the importance of simultaneous

reform of hiring policy and career development practice of the Japanese major firms.




W (16 —3%)
4. BLURRR/RLF (FEZED)
[ZF#firea ] (FEFE4, mICEE, B4, EROFE, &5, H. ®TEAH)

............................................................................................................................

B0 F— ErRoEREECET a8 gon BEOERYEMCDRBLIZANDL-2TI. BEI LOWES MHROD
FHE], EEAGL 2012FF35. 26— 20125F6 A

O B—-lFv7-Ta/3—] (TUY - Ny FUE) —7AUNEBEREEEOT ST VMBS TERI-TERE)
HMenini., TKRHEEEHEMMERE] FHGL 646 56984 X~ 201248 A

O B—(7AUNGEICBIIHFERA—TORELEE). [BFEFBHAME]. EFRB/L. 6435, 81-91~—-D 2
014%1A

MO E— ITHEBHLHS TABEE] ~——ERHEARIIL - T L7 b v 7#HOHEE - EEREE AMERERLIZ), 8-
I IBEAZEE (HHETROEREKRE]. BEEML. 47-179<—-2, 2014%3R

[(FaExXR] (RFEL. RXER. F54. R, REFA)

O T— (7AVAGEICETA5EFER (1U71~1994F) TORELEE]. 201 SEEFEREAREE. BEREBXE.
201368168,

B0 E— lGeneral Electric IZHFHTRT A FEBOER — Management Conference Directory Maii—), BERERE
49EEEAS, EEAXP. 2013F10H26H

B0 B MUERE BXEHILBF-RELLEFEOME— 240+ FAUARRBORSN ). BUaRFF - BFE
FR201 IEEUBRMAR. FTHTILXE, 20135108208,

(K F] GEH4, HEts, E4, Jﬁ' fﬁ)

[Zof] GnRME#E, ==2—R Y J—R%)




