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In recent years, legislative measures have addressed the issue of rectifying a significant gap
In working conditions and treatment among regular employees and the employment
instability of non-regular employees. These have ccurred through revisions to the Worker
Dispatch Law, Labor Contract Law, etc. Until now, legal policies related to non-regular
employment prioritized quantitative job security while being weak on qualitative job
security. However, recent legal policies in this area can be said to emphasize a balance
between the two. Yet, if one examines Japan’s recent legislative changes, it seems that the
direction in which such legal policies are attempting to proceed-and in which they should
proceed-remains unclear. It is necessary to indicate an ideal direction

for employment after sufficient consideration of the theoretical foundation of legal policies
related to non-regular employment. In particular, the normative basis of labor relations
legislation(personal dignity[Article 13 of the [Constitution],equal rights[Article14],the right
to life[Article 25],and the right to work[Article 27])must be revisited to determine this basic
direction for legislative policy regarding non-regular employment. Moreover, as an ideal
direction for employment, investigation should be conducted into mechanisms that allow
workers to independently select diverse work styles from amongst stable employment
options that guarantee fair treatment.
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