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This study examines whether or how past experience regarding IP activity is more likely to
affect corporate IP management after CEO succession. Our preliminary result shows that the
change in IP management initiated by CEOs with IP past experience is greater than by CEOs
without IP past experience, indicating that CEOs with IP past experience is less likely to file
patent applications. This result indicates that IP past experience of CEO can control excessive
patent applications filed by the IP department. It also suggests that human behaviors are likely to
be affected by human past experience.
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