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Against the backdrop of the rapid evolution of ICT technology, which can be summed up as
the "DX Transformation," the situation surrounding corporate society and the people who
work in it is undergoing major changes. This research focuses on labor (management)
consultation and labor education services for companies, individuals, labor unions, and
practitioners, and aims to create sustainable corporate value in the era of Industry 4.0 by
leveraging the realization of fairness in labor and employment, and to construct a platform
for building win-win relationships between companies and workers (including individual
businesses). This project aims to create a platform for building win-win relationships
between companies and workers (including individuals). This project also has the
significance of creating a practical and advanced prototype for realizing the so-called "work
style reform". Information provision, consultation services, and labor education related to
labor counseling and human resource management have been provided by various sectors,
including government (national and local governments), NPOs, labor unions, and
professionals such as lawyers, labor and social insurance attorneys, and industrial
physicians. Needless to say, these efforts have produced certain results and have
contributed to the development of corporate society. = However, the challenges we are now
facing in Industry 4.0 cannot be overcome by providing information on the Labor Standards
Law and other mandatory laws, and it is becoming difficult to adequately respond to them
with the existing consultation system. In particular, the networking and autonomous
decentralization of corporate organizations that has accompanied the new evolution of the
ICT revolution has raised new issues that cannot be addressed by the conventional labor
law system based on employment relationships within a single company and labor
consultation services within that framework. Through the two years of research, we were
able to obtain results on the basic theories of labor law that can be applied to these issues,
such as the law of changes in labor conditions, the law of employment regulations, legal acts
in labor law, the law of collective bargaining, the theory of juridical personality in labor law,
and labor law and democracy.
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